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How to develop & evaluate Human Capability? %” M P A

B Need to establish the Criteria or Standard for each Job

B Define the SKILL MAP & SCORE CARD SYSTEM
€ (a) Create “SKIL MAP” composed by a detailed Sub-Set of respective required skills
€ (b) Use “Score Card” with 4 grades of CAN-DO below to certify the capability of skill

Skill Map Board
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